
Modern Slavery Statement for Fiscal 
Year 2022 
Warner Music Group is committed to conducting business ethically and upholding basic 
human rights in all its operations. At WMG, we are both complying with the UK’s 
Modern Slavery Act and taking steps as a company to support their effort in eliminating 
human trafficking. WMG and its subsidiaries, including but not limited to, Warner 
Chappell Music Limited, Warner Music UK Limited, WMIS Limited, Parlophone Records 
Limited, and Warner Music International Services Limited, are implementing the 
following measures to support our zero-tolerance policy for modern slavery and human 
trafficking anywhere in our operations and supply chain, including our third-party 
vendors.  
 
Internal Accountability 
  

As set out in the WMG Code of Conduct, as well as our Whistleblower and Anti-
Corruption policies, we seek to promote honest and ethical conduct both within our 
operations and our supply chain and support compliance with applicable laws and 
regulations wherever in the world our business is conducted. All employees and officers 
of WMG must certify having received the Code, acknowledge that they understand its 
contents, and agree to comply with its terms in both spirit and law.   To detail WMG’s 
ongoing commitment and growth in becoming an even more ethical, equitable and 
environmentally sustainable company, we have also released our second 
annual  Environmental Social Governance Report. 
  
Supply Chain Review 
  
We source our goods from a diverse supply base and we have a zero-tolerance policy 
for any suppliers who do not comply with all laws, including laws pertaining to trafficked, 
bonded, child, prison, indentured or forced labor. Wherever possible, we work to build 
long standing relationships with suppliers and insist on visibility into their business 
standards. 
  
This past year we updated our WMG Supplier Code of Conduct, which reflects those 
standards that we ask of ourselves and which we look for in our partners. These 
standards are designed to, among other things, ensure that the human rights of workers 
are upheld and that workers are treated with respect and dignity by each of our partners, 
suppliers, licensees and advisers. Failure by a supply chain partner to comply with our 
standards or ensure the compliance of their sub-contractors, can lead to cessation of 
the business relationship and could result in legal action. 
 
We have reviewed, through methods including diligence screening, site visits, 
questionnaires, select suppliers to ensure that, so far as possible, the supply chain is 
operating ethically and consistent with the standards of WMG. Our review thus far has 

https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wmg.com%2Fwp-content%2Fuploads%2F2023%2F01%2FWMG-ESG-2022-Report.pdf&data=05%7C01%7CLinda.Gilmore%40wmg.com%7C6a88322ba6b541835d4d08db264ee585%7C8367939002ec4ba1ad3d69da3fdd637e%7C0%7C0%7C638145892541513863%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=tntrr9VMA0dsVniMJ3UDurcc9XJs3G6Ie%2F8tmL8HrFM%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Finvestors.wmg.com%2Fstatic-files%2F2641cbf1-cab6-4be2-a6b5-2814a0fbe291&data=05%7C01%7CLinda.Gilmore%40wmg.com%7C6a88322ba6b541835d4d08db264ee585%7C8367939002ec4ba1ad3d69da3fdd637e%7C0%7C0%7C638145892541513863%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=2LoBsQfUVl%2FE2P80bjHS6F5CAEQ8Wk1rsHKyPD27IAA%3D&reserved=0


identified no evidence of trafficked, bonded, child or forced labor within our supply 
chain. We will continue to expand this review process.  
 
Employee Training  
 
The WMG Compliance and Ethics Education Program is offered to reinforce our shared 
goals and values, and to provide employees guidance on a broad range of ethics and 
compliance issues.  All employees receive training on our Code of Conduct which 
includes a segment dedicated to educating employees on protecting human 
rights.  Additional training is provided to our employees that are responsible for 
engaging with suppliers, to ensure they can identify any issues within the business and 
report concerns to senior management or through appropriate whistle blowing 
mechanisms.  
 
This Statement is made pursuant to Section 54 of the Modern Slavery Act 2015 and 
constitutes our human trafficking statement for the previous financial year (FY21).  The 
board of directors of Warner Music Group delegated approval of this statement on its 
behalf to the Chief Compliance Officer of WMG.   
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